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The main challenges labour markets in Europe currently face are those of an ageing workforce and changes to skills and work profiles resulinng 
from automainon and digitalisainon. The demand for skills is changing and some skills are becoming more and more important in labour markets. 
Low-skilled people are likely to be in a rather vulnerable situation since technological changes make an increasing part of their work suscepinble 
to subsintuinon by technology. These people need to enhance their skills and often require some external support. Regional actors, such as Em-
ployment Services, Vocational Education and Training (VET) institutions, Unions, Social Organisations and Training Providers, can develop inte-
grated strategies to improve the matching of the workforce with the evolving demands of the labour market.  

LOW-SKILLED PEOPLE IN REGIONAL LABOUR MARKETS 

All the project partners are members in the European Net-
work on Regional Labour Market Monitoring (EN RLMM). 

The EN RLMM brings together labour market researchers 
as well as representainves of regional and local  
labour market observatories, labour market poliincs/
administrainon, public employment services and con-
sulinng companies from 32 European countries.  

The more than 400 Members of our Network are strongly 
committed to cooperation and mutual learning. 

www.regionallabourmarketmonitoring.net 

EN RLMM 

PROJECT PARTNERS 

We seek to better align future labour market demands with opportunities to 
low-skilled people through analysing present and future labour market 
needs. Therefore, we are exploring those sectors and occupainons where low-
skilled people are more concentrated. We seek to ideninfy the replacement 
needs, sectoral and occupainonal trends as well as changes required to indi-
vidual’s skills. Furthermore we will discuss possible obstacles and good prac-
inces when recruiinng and training low-skilled people. 

 

OUR RESEARCH 

EUGENIA ATIN 

Prospektiker 
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Centre for Studies and Research 
in Qualificainons, France 

Prospekinker, Basque Country 

Basque Employment Service, 
Basque Country 

The Marchmont Observatory, 
University of Exeter, England 

Insintute for Economics, Labour and Culture (IWAK),  
Centre of Goethe University Frankfurt am Main, Germany 

The Nainonal Observatory of  
Employment and Training, Czech Republic 

CRISP - Interuniversity Research Centre on Public 
Services, University of Milano-Bicocca, Italy 

The University of Sinrling, Scotland 

Contact with key stakeholders in the field of VET in their 
respective regions is crucial. We would welcome your in-
volvement and hope you are willing to share your experi-
ences with us! 

OCCUPATIONAL KIT FOR  
REQUALIFICATION STRATEGIES 

Following analysis of present and future labour market 
needs, requalification strategies for upskilling low-skilled 
people through the VET system will be designed. A new 
strategy will cover the relainonship between replacement 
demand projecinons, vocainonal training policy and acinve 
employment policies.  

The aim of the project is to create an Occupational Kit 
which will help VET insintuinons, employment services and 
policy makers enhance the employability of low-skilled 
people by matching them to the needs resulinng from re-
placement demand in their parincular region or locality. 

DIALOGUE WITH THE STAKEHOLDERS 

http://www.prospektiker.es/
http://www.cereq.fr/
http://www.prospektiker.es/
http://www.lanbide.euskadi.eus/
https://www.exeter.ac.uk/
http://www.nvf.cz/
https://www.stir.ac.uk/
http://www.crisp-org.it/
http://www.iwak-frankfurt.de/

